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Abstract

This study aimed to measure and analyze the impact of digital transformation strategies on
enhancing digital dexterity in private banks in Al-Furat Al-Awsat governorates. This was
achieved by highlighting the role of modern digital practices in enabling banks to balance
the utilization of their current technological resources with exploring future innovations.
To achieve the study's objectives, the researcher adopted the descriptive-analytical
approach, distributing a questionnaire to a purposive sample of 100 respondents from the
administrative leadership and senior staff of the banks under study. The data were processed
and analyzed using the SPSS statistical software, employing a set of statistical tests such as
the arithmetic mean, standard deviation, and multiple linear regression analysis. The study
concluded that there are a statistically significant correlation and impact of digital
transformation strategies on digital proficiency, indicating that adopting clear technological
strategies directly contributes to raising the level of flexibility and digital innovation within
the banking institution. The study concluded with the necessity of promoting a culture of
digital change in private banks to ensure a faster response to the rapid transformations in
the financial sector and to develop a competitive advantage

Keywords: Digital transformation strategies, digital dexterity, private banks.
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